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Thank you to Michael Kurtz

The Archives Management Roundtable would
like to thank Dr. Michael Kurtz, for eleven years
of services as roundtable chair. Michael stepped
down as chair at the 2001 Society of American
Archivists annual meeting in Washington D.C

SAA Archival Management
Roundtable Annual Report 2001

The SAA Archival Management Roundtable met
on September 1, 2001, at SAA. Approximately twenty
people were iti attendance. Dr. Michael Kurtz, Chair, wel-
comed the audience and informed newcomers about the
Roundtable. The first half of the meeting was devoted to a
presentation by Casey Edward Greene “Holding Sway or
Giving Way: Managing Power in the Workplace.” He re-
viewed various definitions of workplace power symbols.
Greene also covered ways to exercise power, such as cre-
ating indebtedness among others and organizing and lead-
ing coalitions for change. ‘

The business meeting tdok place during the second
half. Dr. Kurtz spoke on his continuing role in revising the
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the SAA manual on management. He led a discussion on developing various session
proposals for SAA in 2002. Audience members proposed devalopiag-vasieus scssions
on managing an interview, re-engineering the archives, and communicating with non-
archival administrators and professionals. Dr. Kurtz mentioned that he was stepping
down as Chairperson after many years. He nominated Casey Greene as the new Chair.
Greene in tumn nominated Kerrie Cross as the new Newsletter Editor. The audience
unanimously approved both nominations. Casey Greene concluded the session by rec-

ognizing Dr. Kurtz for his service to SAA and the archives profession.

Respectfully submitted,

Casey Edward Greene t
Chairperson, Archival Management Roundtable
December 21, 2001

Introduction of the new chair of the Archives Managethent Roundtable:

Cascy Edward ;
mmnum«wmlwmmmgmﬁmmmrw. The
Roscaberg Library serves as Galveston’s public library is also the flagship of the Galveston County
Library System. mwmmmmummﬂmﬁhhmmuwmmm
lmandwanheﬁmpbuclibmyinthemong.C!mt«edby-themd"rmsinlwome
Rosenbers library opened in 1904 to the gencral pubic. It is a privately governed, non-profit entity that
m«m.mmm.mummmmmmﬁmmeMMmm-

“The Special Collections department consists of t#0 units the 4 and Texas History Center and
Rare Books. The Special Collections Department is one of the jond most significant repositories of

carly Texas history. mcdkcﬁmfomshTahﬁﬁmmmwmwuﬂowavﬂ
War. Another collection area is material concemning aspects of Galveston history from its incorpora-
ﬁonhlS”m&cpmenLThemﬁvsoomm:ﬁgﬁﬁmMﬁofmmmmm
chitectnral drawings. The rarc book collection has 13,000 volumes.

The department served 3,500 people last year. metofmmmwomm
remainder inciuded historical prescrvationists, scholars, students, tourists and person interested in his-
tory. ; X
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g ;
Casey’smﬁkwlude'machistwhohasheadodhammchmmmmmnﬁveuﬂning
mmmwmmmmmm,mmmwmmemmmmmm-
agement cxperience, 4 clerk IIT, y cie. -technic . and a part-time archival technician.

T !
The Special Collections Deparement prioritics include collection developrhent, preservation, process-
ing, indexing and reference services. Theyalmpﬁdpmmpubﬁcmgmin&wbliuﬁonswﬂ
histories and digitization. .

change. wmmmmammwmmmmamxwumﬁm At
theRosmbetgthcquctionthemselmconsmﬂytobemecﬁve. They decide the course of depart-
rent rather than wait for someone to decide it for them. :

. i
Prior to being elected chair of the Archives Management Roundtable, Caiey was the roundtables
newsletter editor for six years. He loves to work with the roundtable because we lock beyond archival
profession to improve oursclves. D ey

po. > i
Cmy@cnhuﬁsmgemﬂﬂyhasmh%bmﬁsofﬂwpqusﬁmaﬁruﬁ?om ;
testing those limits. Hebcli:vesxhawewo:kinprdeuimthatisnotweﬂhwwnmdthngﬁﬁngbu;klb
cxed:bilityandawen:ssaxetwokeystogniningpmdgeandpay. He believes that the profession has .7
much to leam fronfnilitary and business on how 1o promets our profission and improve our opera-
tions. Archivists have many areas to mqmgmucmmmmmm
and public speaking. o otfn ST

Cawy’sgodsmduhofardﬁvamgmtmhdﬂbkmmmmqummm
ﬂmgthMmd&emed‘essiomembenhip,mdmmuwspomxmm
sessions at the annual meeting. He belicves that the roundtable will be fighting an uphill battle be-
cause most archivists do not identify themselyes as managers. His message to archivists is that all of
umwgwmmwku“mm"mwmmmmum
ful. ; :

Professional or}Instiltutional New:s Wanted

Roundtable members are encouraged to submit professionat accomplishments and in-
stitutional news items for inctusion in this newslettes. Pleade send submissions to
Kerrie A. Cross, University Archivist, Albert Emanuel HalliRoom 211, University of
Dayton, Dayton, OH 45469-1360, or Kerrie.Cross@ udayton.edu.
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